








VETERANS
WOMEN

Veterans Representatives in Employment Offices - Con't.

Requires commissioner of employment services to assign
a veteran to each employment service office based on a
demonstrated need for the service. Position of veterans'
representative must be filled by a department employee who is
a veteran as defined by statute.
Effective: August 1, 1977.
C.151-77

SEE ALSO:
1978 Tax Bill (National Guard Credit) p.90
WOMEN

Advisory Council on the Economic Status of Women Refunded
* H.F. 2527 Norton
S.F. 2404 Moe

Section 2 of the supplemental appropriations bill
appropriates $70,000 to fund the activities of the council
which has been reauthorized for a three year period (June 30,
1978 to June 30, 1981). Also increases citizen membership
from 8 to 12, and requires reports to the legislature by June
30, 1978, and June 30, 1981.

Effective: immediately.
C.793-78

Sex Discrimination
* H.F. 1015
S.F. 680

Wynia, Casserly, Jaros, Pehler, Ewald
Lewis, Coleman, Spear, Keefe,J., Staples

Amends Minnesota human rights act: extends scope of
prohibited sex discrimination to include discrimination on the
basis of pregnancy, childbirth or disabilities related to
pregnancy or childbirth. Affects all areas covered by human
rights acts, including fringe benefits in employment. Employer
may provide special safety consideration for pregnant women
in tasks potentially hazardous to the unborn child. Provides

for appeal of court decision by commissioner of human rights.
Effective: immediately.

C.403-77

SEE ALSO:
Abortion Financing Restricted p.70
Affirmative Action p.58
Battered Women p.15
Family Planning Services p.42
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WOMEN
— WORKERS

SEE ALSO:

Marriage and Divorce p.49
Spouse Abuse ) p.17
1978 Tax Bill (Homemaker Credit) p.90

WORKERS

Workers Compensation

Workers Compensation Bill - 1977

* H.F. 1004
S.F. 960

Moe, Battaglia, Clark, Novak
Keefe, S., Coleman, Ogdahl,
Laufenburger, Nelson

Beginning October 1, 1977, disabled. wor'kers will
continue to receive 2/3 of their weekly earnings in wogkers
compensation but subject to a new "flexible limit" of 100% of
the statewide average weekly wage rather than the .ﬁ)‘(ed
dollar limit of $135 per week plus an annual cost-of-hvmg
adjustment. The current statewide average weekly '\i./age is
$197. Minimum benefits are increased from 20% to 50% of the
statewide average weekly wage. Annual cost-of-living
adjustments are limited to a 6% increase. Supplementary
benefits paid to workers disabled for more _than 104 weeks are
increased from 50% to 60% of the statewide average weekly
wage. The period within which notice of an injury must be
given is increased from 90 to 180 days. Effecjuve.June 30,
1979, a limit is placed on workers compensation insurance
premiums of 2.5% on the portion charged for profit and
expenses. A workers compensation s‘tl‘.\dy commission  Is
established to report on the current administration .of the law
and the procedures used to establish insurance premium rates.
State legistators are included under the law. Officers of
family farm corporations are excluded from the law.

Effective:

January 1, 1978
October 1, 1977
June 30, 1979
July i, 1977
Retroactive to
October 1, 1975

Family Farm provisions

Benefit increases

Insurance premium limit
Supplementary benefit increase
Annual adjustment limit

Notice time limit & state ]
legislators inclusion day following

final enactment

Expense Limitdtion Removed ) o
* H. F. 2236 Moe, Adams, Brinkman, Heinitz
S.F. 2219 Tennessen, Laufenburger, Penny, Ashbach,
Borden .
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WORKERS

Expense Limitation Removed - Con't,

Removes the 22.5% limitation on the portion of workers
compensation insurance rates charged for insurance company
expenses which was imposed by the 1977 act to have taken
effect on June 30, 1979. The workers compensation study
commission is directed to study and report to the 1979
legislature on the limitation of expenses. The act also:

--Requires the insurance commissioner to set workers
compensation insurance rates pursuant to the administrative
procedures act.

--Provides an exclusion from the 5% reduction of
supplementary workers compensation benefits to individuals
also receiving social security disability benefits, when an

individual is not receiving maximum social security disability
benefits.

--Permits two or more employers to pool their workers
compensation liabilities for the purpose of qualifying as self-
insurers, subject to the approval of the commissioner of labor
and industry.

Effective: self-insurers provision - August 1, 1979; all other

provisions - immediately.
C.797-78

Elective Coverage for Family Farmers

* H.F. 1819 Anderson, G., Johnson, Wenzel, Wenstrom,
Smogard
S.F. 1753 Strand, Nichols, Penny, Purfeerst, Staples

Amends the workers compensation law so that family
farm owners will automatically be excluded from coverage
under their workers compensation policies unless they elect in
writing to be covered. Under previous law, owners of family
farms were automatically covered under their workers
compensation policies unless they elected in writing to be
excluded. This option is extended to executive officers of
privately-owned corporations which employed less than 11 full-
time employees in the previous calendar year and if the
executive officer owns at least 25% of the stock of the
corporation.

Effective: immediately.
C.757-78

Family Farms

* H.F. 2020 Kalis, Lemke, Wenzel, Wigley, Brinkman
S.F. 1915 Penny, Nichols, Engler, Strand, Olson, H.

Increases the exclusion for family farms from workers
compensation coverage to $4,000 (was $2,000) in wages paid to
farm laborers (excluding family farm members and executive

officers of the family farm corporation) in the previous
calendar year.

Effective: August 1, 1978
C.574-78
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w Enforcement Assistance
= H.F. 1458 Welch, Reding, Murphy, Evans, Gunter
* S.F. 798 Dunn, Willet, Brataas, Anderson,
Laufenburger

Extends workers compensation coverage to indi\{idua.ls
requested or commanded to assist a law enforcement .off'lc.er in
the performance of his/her duties.. The wage of the 1nd1v1du§l
assisting the law enforcement officer shall serve as the basis
for computing benefits.

Effective: August 1, 19738.
C.702-78

General

Age Discrimination :
Enebo, Kahn, St. Onge, McCarron,

* H.F. 6
Anderson, I.
S.F. 192 Spear, Dieterich, Milton, Keefe, S.,

Keefe, J.

Amends the human rights act to prohibit discrirpination
against persons over the age of 18 in education and
employment except for: age restrictions uniformly applied for
apprenticeship programs, seniority. systems, or entrance as
peace officer or firefighter; varying insurance benefits at
reasonably equivalent cost; mandatory retirement; state
summer youth employment program. Appropriates $100,000
for processing complaints. '

Effective: July 1, 1977.
C.351-77

Limits to Employer's Right to Invention

* H.F.763 Fudro, Sarna, Laidig, Nelsen, M.,
Birnstihl ] )
. S.,»E'thOS Olhoft, Tennessen, Solor, Sikorski, Bang

Prohibits terms in employment agreements which req}.lire
employses to surrender to their emplo_yers .invent!ons
developed on the employee's own time, with his/her ow'n
supplies and equipment, and without use of the employer's
trade secrets.

Effective: August 1, 1977.
C.47-77

Mandatory Retirement .
* H.F. 2041 Enebo, Sabo, Jude, Moe, Faricy
S.F. 2000 Spear, Keefe, S., Stumpf, Nelson,
Staples

Prohibits mandatory retirement before the age of 70 for
public employees, temporary and full-time employees of the
city of Minneapolis, and private employees, \ylth certain
exceptions (correctional officers, firefighters, pohce,. highway
patrolmen, teachers, pilots and top-level executives and
policy-makers entitled to annual retirement benefits of
$27,000 including social security). Aliows employees to choose
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WORKERS

Mandatory Retirement - Con't.

to continue working beyond their presently-designated
retirement date, unless the employer demonstrates that the
employee cannot adequately do the job or the employee
reaches the retirement age of at least 70. Allows employers
to freeze but not reduce pension benefits if an employee
continues to work.

Effective: June 1, 1980; does not apply to collective bargaining
agreements reached prior to March 28,1978, or to employees
mandatorily retired prior to June 1, 1980.

NOTE: Federal law raises the mandatory retirement age
to 70, as of January 1, 1979, for state and local government
employees and private employees whose employer has 20 or
more people on the payroll, except for top-level executives
and policy-makers entitled to annual retirement benefits of
$27,000 {excluding social security). Forced retirement would
be prohibited for most federal employees as of September 30,
1978. Exceptions would be made for collective bargaining
agreements. Unless the application of federal law to states is
challenged, most state employees will be covered January 1,
1979 (by federal law), and private employees who work for an
employer hiring less than 20 persons will be covered June 1,
1980 (by state law).

C.649-78

Minimum Wage
H.F. 169 Faricy, Enebo, Anderson, 1., Sarna, Begich
* S.F. 226 Milton, Nelson, Solon, Vega, Keefe, S.

Increases state minimum wage for adults from $2.10 to
$2.30 an hour; individuals under 18 years of age from $1.89 to
$2.07 an hour.

Effective: September 15, 1977.

C.183-77

Tip Credit

* H.F. 320 Reding, Prahl, Enebo, Lehto, Kroening
S.F. 297 Milton, Vega, Nelson, Keefe, S., Spear

Reduces the existing tip credit permitted employers for
purposes of computing the minimum wage paid to tipped
employees from 25% to 20% of the minimum wage. Changes
the definition of a tipped employee to allow an employee to
earn $35 (currently $20) per month in tips before being subject
to the employer's tip credit. Mandatory tip pooling by
employers is prohibited. Service charges are defined as tips
under the law unless customers are clearly notified that the
service charge is not the property of the employee.

Effective: September 15, 1977.
C.369-77
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WORKERS
— YOUTH

———

Unemployment Compensation

H.F. 263 Adams, Patton, Sieben, H., Osthoff,
Biersdorf
* S.F.232 Laufenburger, Coleman, Brataas,

Wegener, Olhoft

Increases maximum benefit levels to 64% of _state
average weekly wage (AWW) in FY 1978 and 66-2/3% in FY
1979; eliminates current "fixed" ceiling of $ll6' allowing
maximum to "float" at 62% of AWW in FY 1972. Disqualifies
individuals who voluntarily quit or are .dlscharged for
misconduct, but allows easier requalification. !ncreases
minimum employer tax rate from .9% to 1% and increases
maximum from 6% to 7.5%; employer's taxabl.e wage base rises
to $7,000 in 1977, $7,500 in 1978 and $8,000 in 1?79. Changes
initial eligibility requirements from 18 credit weeks at
$30/week to 15 credit weeks at $50/week. Increases penalty
for fraud by claimant or employer. o
Effective: Tax provisions - January 1, 1977; other provisions
effective July 1, 1977.

C.4-77

Unemployment Compensation Conformity Bill
* H.F. 1310 Adams, Osthoff, Sarna, Metzen, Kaley
S.F. 1422 Laufenburger

Attempts conformity with 1976 federal unemploymept
regulations. Extends unemployment coverage to most public
employees, agricultural workers, and domestic (household)
workers, Denies coverage to illegal aliens, temporary
legislative employees, professional athletes between seasons,
and all teachers, school administrators and most non-teaching
personnel during summer if they have "reasonable assurance"
of reemployment (includes Faribault state schools ancj non-
profit. nursery schools). Allows public employe'rs choice of
reimbursing fund on dollar-for-dollar basis or paying employer
taxes. Allows non-charging of employers for CETA employees;
removesiSpecial prohibition of political activity by departmgnt
staff; and allows unemployment benefits to low-income social
security recipients. :

Effective: most sections January 1, 1978.

C.297-77

SEE ALSO: ,
Corn Detasselers p.105
Public Employees Category p. 61
Summer Youth Employment p.105

YOUTH

' Adoption Records Release
H.F. 128 Enebo, Dean, Kahn, Pehler, Carlson, A.
Spear, Dieterich, Sieloff, Sikorski, Hanson
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YOUTH

Adoption Records Release - Con't.

Authorizes the release of birth information to adopted
persons, age 21 or older, and establishes filing procedure
through the state registrar. Requires commissioner of DPW to
confidentially notify the natural parent(s), in person, of the
adoptee's request.  Guarantees natural parent(s) right to
remain anonymous by filing an affidavit of nondisclosure.
Provides court procedure if parent(s) cannot be located or are
deceased.

Effective: June i, 1977.
C.181-77

Child Neglect
* H.F. 1786 Hokanson, Moe, Kroening, Sieben, H.,

Kaley
S.F. 1917 Staples, McCutcheon, Perpich, Humphrey,
Sillers

Amends child abuse reporting law to also require
reporting by professionals in health, social services, education,
and law enforcement of suspected child neglect or
prostitution. Defines neglect as failure to provide child with
necessary food, clothing, shelter or medical care. Grants
immunity to persons making voluntary or mandatory reports;
requires welfare agencies ‘to share reports with law
enforcement officials; and classifies records as private data.
~ Effective: August 1, 1978.

" C.755-78

Children Neglected in Foster Care
* H.F. 1317 Brandl, Hanson, Sieben, M., Forsythe,
Clark
S.F. 1013 Knoll, Lewis, Sikorski, Milton, Keefe, J.

Requires preparation of individualized case plan within
30 days of child being voluntarily or judicially placed in foster
care; plan to include: reasons for placement, rights and
responsibilities of natural parents, supportive services to be
made available, and anticipated date of return. Requires
reviews at 6 months and 18 months of voluntary placements to
determine appropriateness of continued foster care.
Establishes new grounds for termination of parental rights:
when children are "neglected and in foster care"; defines
"neglected and in foster care" as a child placed by court order
whose parents are unable or unwilling to have child returned to
them. Specifies considerations for the court.
Effective: July 1, 1978.
C.602-78

Child Pornography

* H.F. 343 Nelson, Wenstrom, Arlandson, Faricy
Clark
S.F. 1012 Olhoft, Bernhagen, Menning, Staples,
Nelson .
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Child Pornography - Con't.

Makes it a felony to produce photographs, films or
erformances of minors engaged in offensive sexual conduct
(as defined in law), or to own or operate a business selling such
materials. Makes it a misdemeanor to be a salesperson in such
a business.
Effective: July 1, 1977.
C.371-77

Corn Detasselers - Work Standards
H.F. 1789 Sieben, M., Pehler, Enebo,
Sieben, H.
* S.F. 1643 Sikorski, Vega

Includes corn detasseling employees who are less than 18
years under Minnesota fair labor standards act protections,
except for minimum wage requirements. Provides for return
transportation of corn detasselers who are terminated, injured,
or ill. Requires accessible, sanitary water supply.

Effective: immediately. .
C.731-78

Cost of Care for Mentally Retarded, Epileptic, and
Emotionally Handicapped Children

H.F. 1547 Samuelson, Swanson
* S.F. 1334 Perpich

Raises from $60 to $125 per month the ceiling on
required parental payment toward cost of care for children in
state institutions; increases from $4,000 to $11,000 the income
level under which relatives are exempted from responsibility.
Requires commissioner of DPW to determine, by rule, parental
responsibility for child's cost of care in licensed, 24-hour
community care facility. Payment must be based on ability to
pay, up to a maxirmum of $125/month.

Effectivéfuly 1, 1977.
C.331-77

Juvenile Placements
* H.F. 2080 Byrne, Tomlinson, Mangan
S.F. 1958 Davies

Prohibits court placement of youth found delinquent
because of repetitive status offenses (i.e., incorrigibility,
truancy) in county home schools or state juvenile facilities.
Conforms with national juvenile justice standards.

Effective: immediately. Act applies retroactively.
C.657-78

Summer Youth Employment Program

H.F. 679 Casserly, Osthoff, Norton, Anderson, D.
Anderson, I.
Solon, Nelson, Humphrey, Willet, Luther

* S.F. 625
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YOUTH

Summer Youth Employment Program - Con't.

Appropriates $6M/biennium for summer employment for
youth (14-22 years) at federal minimum wage; authorizes
department of employment services to place youth in local and
state public service jobs for up to 12 weeks, not exceeding 40
hours/week. Earmarks $2M for employment of post-secondary
students (18-22 years).

Effective: immediately.
C.254-77

Uniform Child Custody Jurisdiction Act

H.F. 24 Faricy, Sieben, M., Pleasant, Haugerud,
Kahn
* S.F. 107 Hanson, Merriam, Knoll

Enacts rules and procedures for establishment of court
jurisdiction in child custody cases and interstate disputes.
Defines child's "home state,” and extends home state
jurisdiction for six months after removal of child from the
state. Allows Minnesota courts to refuse to consider legal
actions brought by persons who have violated another state's
custody decree or wrongfully taken a child out of another
state. Provides for interestate cooperation.

Effective: immediately.
C.8-77

Youth Intervention Programs
* H.F. 2527 Norton
S.F. 2404 Moe

Section 20 of the supplemental appropriations bill
appropriates $250,000 for grants to be awarded to nonprofit
agencies by crime control planning board for community youth
intervention programs.  Youth workers ("street" workers)
provide direct assistance/intervention with youth experiencing
personal, family, school, legal, or chemica!l problems.
Maximum grant is $25,000 to be matched focally 2 to 1.
Effective: immediately.

C.793-78

SEE ALSO:
Detention of Juveniles p.18
Students Category p.78
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FARMERS

Corporate Farming Restrictions

* H.F. 1931 Wenstrom, Anderson, G., Eken, Langseth,
Fjoslien
S.F. 2002 Hanson, Olhoft, Willet, Strand, Coleman

Declares state policy in support of family. farms.
Redefines "farming" to extend current restrict.lons on
corporate ownership of farmland to include livestock
production (restricts establishment of corporate cattle. and hog
feedlots). Allows retention of current corporate holdings, but
limits expansion and requires annual registration. Exempts
poultry producers.

Effective: August 1, 1978.
C.722-78
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